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	Teacher Name
	
	School Year
	     

	Evaluator Name  
	      
	Date Created
	     
	Date(s) Discussed
	     


 Collaborative
 Self-Directed   


DIRECTIONS: 

1. As a result of the evaluation process, teachers and evaluators should focus on accelerating and continuing teacher growth.
2. Professional goals should be individualized to the needs of the teacher and specifically relate to his/her areas of refinement/growth as identified in the teachers’ evaluation.
3. The evaluator and teacher should have collaborative and ongoing discussions related to activities aligned to the goals.
4. It is recommended that the teacher turn in a first draft of this form to the evaluator by September 30.
5. This form is a living document.  Bring an updated copy of this form to each Pre-Observation conference and to the May Summative meeting (in formal evaluation year).
6. Over the course of the year, additional information /revisions should be made as discussed with the evaluator.
	Professional Goals

These are addressed by the evaluator as appropriate for this teacher

CONSIDER creating goals that meet SMART criteria

S- 
Specific (What do I want to measure?)

M – 
Measurable (How am I going to measure it?)

A – 
Attainable (Is this a reasonable goal?)

R – 
Results-oriented (What will my goal look like when I’ve reached it?)

T – 
Time-Bound (When will I reach my goal?)
	Evidence Indicators

What will show your progress toward the goal?

What will show your achievement of the goal?

Include tentative deadlines

	Goal 1:  Student Achievement/Outcomes for Students related to Student Growth Measure
Goal Statement:
     
	     

	Goal 2:  Teacher Performance aligned to category/specific item on OTES rubric (see rubric) 

Goal Statement:
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